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St. Gerard Plan for Continuous Growth 2020-2023 
 

 

 

 

School Mission:   

The mission statement of St. Gerard Catholic School is to provide a Catholic education that inspires all students to learn 

and experience academic growth in a safe, nurturing, and accepting environment based on Gospel values.  

 

School Vision:   

WE BELIEVE:      
-that each child is a precious gift and sacred  
-in the goodness, dignity, and worth of each child  
-that all can learn and develop their gifts  
-in building Christ-centered communities for service to one another  
-in celebrating our diversity and witnessing our faith   
-that we all have rights, roles and responsibilities for which we are accountable  
- that education is a shared responsibility in which parents have a primary role  
 

School Charism: 

“God will Provide” Providing loving service to our local and global community. Nurturing and growing a love of life-long 

learning through our faith filled hearts and eagerly serving hands.  We are truly “a Place to Shine”.  

 

St. Gerard Catholic School Creed  
 We believe in Jesus and the Holy Spirit.   
We believe that we are all God’s children and loved by God.  
Each person at St. Gerard Catholic School has a special place.  
We treat each other with kindness and respect, as we are all made in the image and likeness of God.  
We are asked to forgive all, even those who have hurt us.  
We pray for those who need help and God’s love.  
We believe that we have a duty to help others.  
We believe that with the help of our Patron, St. Gerard, we can become the best person we can be.   
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Edmonton Catholic Schools Division Goal:  Live and enhance the distinctiveness of Catholic education 
 

ECSD Strategy:  C.4  Provide faith formation opportunities for students and staff that further their personal and communal 

growth as participants in a Catholic educational community and enable them to discern the presence of God in their lives.  

School’s intended outcome from working in this area:     

Ensure that every member of our school community has a way to express and share their gifts from God. 

Living the St. Gerard School Creed; students will explore how our school Creed is permeated throughout our school culture 

and discuss why it is important.  

We will focus on living our faith by building and understanding practices in discernment 

Actions we will take   

• We will implement Student Faith-Based Kid’s Convention in March 2021. In following health protocol, we will adapt the 
procedure to allow teachers to move between classes. Each class will select two sessions to participate in.  

• When appropriate, staff will use excerpts from the St. Gerard Creed to reinforce appropriate moral choices & behavior in 
students. Reinforce appropriate problem-solving skills and facilitate play problems.  

• We will use the St. Gerard Creed as criteria for selection of end-of-year classroom citizenship book award (students 
vote). 

Staff Faith Formation: 

• We will devote time at regular staff meetings to develop skills and strategies for faith-based discernment as facilitated by 
Newman candidate, Michelle St. Jean. 
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Measures/Evidence we will use to check our progress and confirm our growth: 

At the January midpoint review:  Students will be able to give examples of how belief statements in the St. Gerard School Creed 

is “lived” in their experiences; 5 Marks of Catholic School Identity Assessment used to measure effectiveness and growth; 

At the May review: 

January review date:  

 

 

ECSD Goal One:  ECSD students are successful 
 

ECSD Strategy:  1.4  Continue to support students’ diverse needs through best practice and responsive and flexible 

programming.   

School’s intended outcome from working in this area:     

  Teachers will design assessments and learning engagements to be responsive to individual student 

learning profiles which will result in students meeting or exceeding their predicted levels of achievement.  

Actions we will take   

Teachers will respond to student needs through:  

•  Flexible groupings, observations, reading student files, working with LC on creating clear, measurable student goals, 

targeting instruction based on student need.   

• Teachers will offer choice in student product, where applicable, so students have multiple opportunities to demonstrate 

their understanding.   

• Teachers will scaffold assessment tools, so students have opportunities for formative feedback before receiving a 

summative grade. 

• Teachers will regularly update the Class Profiles to reflect the diverse needs of students. 
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Measures/Evidence we will use to check our progress and confirm our growth: 

At the January midpoint review: consistent growth in reading fluency and comprehension as well as numeracy indicators; Pre 

and post assessment strategies included in lesson and unit plans; students more involved in the assessment process which 

results in students knowing what they are learning, why they are learning and how they have learned. Targeted at risk students 

will meet or exceed their predicted level of achievement. Review process and reflections for the future: I notice ;I wonder; What 

If ;What now 

Measures/Evidence we will use to check our progress and confirm our growth: 

At the January midpoint review:  

At the May review: 

 

ECSD Goal Two:  First Nations, Métis, and Inuit students in ECSD are successful 

 
 

ECSD Strategy:  2.1  Engage the Council of Elders, community, and educational partners in a collaborative approach to meet the 

cultural needs of Indigenous students through the Indigenous ways of knowing.   

School’s intended outcome from working in this area:     

St. Gerard exposes its students to Aboriginal culture by bringing in artists, consultants, and elders to teach 

our entire community about our Aboriginal history. 

Actions we will take   

• St. Gerard will incorporate a Drum residency in association with Indigenous Learning Services (ILS). 

• St. Gerard will reach out to Indigenous educators to explore Truth & Reconciliation in connection to the curriculum. 

• St. Gerard will organize events for students to celebrate their culture through flex times, faith-based activities, 

Indigenous days, and celebrations.  ie) Orange Shirt Day 

• St. Gerard will provide opportunities for Indigenous students to incorporate cultural faith-based practices throughout 

their day ie) smudging, medicine teachings, 
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Measures/Evidence we will use to check our progress and confirm our growth: 

At the January midpoint review:  

At the May review: 

January review date:  

Broad details of the work done and outlining the measures and evidence used to check your progress as well as any changes in 

plan that need to be made. 

 

 

ECSD Goal Three:  ECSD has excellent teachers, staff, and school and school authority leaders 
 

ECSD Strategy:  3.2  Provide and engage in professional learning to enhance the level of subject matter, conceptual, and 

procedural knowledge expertise and competency.   

School’s intended outcome from working in this area:     

Through collective efficacy, the Community of Practice will continue to seek out professional development 

and apply researched strategies to help students succeed including social emotional learning as well as new 

curricular implementations.  

Actions we will take  

Outcome 1:  

• Dr. Jody Carrington PD sessions with staff – take information and strategies from Dr. Carrington’s book Kids these Days 

and implement in our classroom as well as enlighten our broader understanding of the mental health of our students. 

We will align these teachings with our religion and PATHS program to ensure that not only are we as staff taking care of 

ourselves, but our students are learning strategies and actions to take care of their mental health as well.  

• Continue to develop the PAX program with our students which will be modified for pandemic practices.  
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• Continue with our SOS program whereby we make purposeful connections with students and families. Implement 

practices to check in with students and create safe environments to share information. EBS and learning coaches will 

work to develop new strategies to make connections for those online as well.  

• Each teacher will share a strategy or new learning with the staff, possibly when hosting a staff meeting. 

• Teachers will use guided reading groups and strategies within their classrooms and share best practices in staff meetings 

as well as welcome others to observe lessons.  

• Teachers are using the Assessment Consortium as a resource and as a staff we will engage in learning  through  

“Assessment in Action.” 

• Staff assessment book study November- March: Knowing what Counts series with Anne Davies and Sandra Herbst 

• Assessment book study January- June- Assessment Playbook 

• Through collective efficacy combined efforts will influence student outcomes. 

Measures/Evidence we will use to check our progress and confirm our growth: 

At the January midpoint review: Through discussion and the Jody Carrington Google Classroom, we can see how the modules 

have assisted us. We will look at assessment practices and how they have improved teaching and learning as well as indicate if 

students understand what, why and how they are learning.   

At the May review: 

January review date:  

Broad details of the work done and outlining the measures and evidence used to check your progress as well as any changes in 

plan that need to be made. 

 

 

 
 
 
 
ECSD Goal Four:   ECSD is well governed and managed 
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ECSD Strategy:  4.2  Continue to nurture collaborations, relationships and partnerships to provide programs, services, and 

alternative learning spaces for students from Pre-K-12.  

School’s intended outcome from working in this area:     

Create a safer and more caring school for our students, parents, and community members.   

Actions we will take    

Through professional learning and delving deeper into the Teacher Quality and Leadership Quality Standards focusing on: 

Fostering Effective Relationships  

• ‘Mental Health Champion’, promoting connection in staff meetings  

• SEL coach assisting with whole school and classroom supports for student’s mental health 

• Discernment’, promoting connection with spirituality and giving opportunities to self-reflect 

• Participating in the PATHS program, for example ‘Paths Kid of the Day Compliments’ in connection with the Religion 

program  

• Enhance community partnerships with the school  

A teacher builds positive and productive relationships with students, parents/guardians, peers and others in the school and local 

community to support student learning.  

(a) acting consistently with fairness, respect and integrity. 

 (b) demonstrating empathy and a genuine caring for others. 

(d) inviting First Nations, Métis and Inuit parents/ guardians, Elders/knowledge keepers, cultural advisors and local 

community members into the school and classroom; participating in the drumming residency with Aaron Zorthian 

 

Measures/Evidence we will use to check our progress and confirm our growth: 
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At the January midpoint review: With help from our SEL, we will develop some measures to measure the effectiveness of our 

strategies. By observation and sometimes surveys, we can get a better sense of the feelings from students and staff on how St. 

Gerard is doing as a safe and caring school. 

At the May review: 

January review date:  

Broad details of the work done and outlining the measures and evidence used to check your progress as well as any changes in 

plan that need to be made. 

 

 
 
 


